HUONG DAN LAP MAU 6-CBH

1. Muc dich: Bao cdo sb ngudi, s tién don vi st dung lao dong chua chi cho ngudi
lao dong va 1a co s& xem xét, thuc hién chi tra truc tiép cho nguoi lao dong trong
truong hop nguoi lao dong dé nghi nhan lai tai co quan BHXH.

2. Phuong phap 1ap va trach nhiém ghi: Can cir vao s6 nguoi, s tién chua nhan trén
danh sach C70b-HD, don vi SDLP 1ap Danh sach 6-CBH gti co quan BHXH, d6ng
thoi chuyén co quan BHXH s6 tién chwa chi hét.

Goc trén, bén trai ghi tén don vi lap.
Cot A: Ghi s thi tu
Cot B: Ghi ho tén cua nguoi lao dong chua nhan chi tiét theo tirng loai ché do
Cot 1: Ghi ma BHXH cua nguoi lao dong.
Cot 2: Ghi dot ... giai quyét thang ... nam ...
Cot 3: Ghi s6 tién chua chi.
GUIDANCE FOR THE MAKING OF FORM No. 6-CBH

1. Purpose: To report on the number of employees, and the amount of money which the
employees fails to pay their employees, and to serve as the ground for considering and
making direct payment to the employees in case they request to receive their allowances in
the social insurance agencies.

2. Methods of making and responsibility for writing: Based on the number of persons,
the unpaid amount of money in the list provided in Form No. C70b-HD, the employer shall
make the list provided in Form No. 6-CBH for submitting to the social insurance agency,
and at the same time, transfer the unpaid amount of money to the social insurance agency.

In the top left corner of the list, to write the name of the employer
Column A: To write the ordinal number

Column B: To write the full names of employees who have not yet received the benefits

under the prescribed regimes.

Column 1: To write the social insurance book number

Column 2: To write stage......... which was settled in month....year.....
Column 3: To write the unpaid amount of money

Trwdng hop cé suw khdc nhau vé cdch hiéu gitra tiéng Viét va tiéng Anh trong vén ban, tiéng Viét la
ngén ngi¥ chinh va la cdn cr phdp ly dé gidi quyét tranh chép./ If there are differences



understanding between Vietnamese and English in this paper, VietNamese will be considered the
primary language and legal basis to resolve the dispute.



